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t Commit to engaging in more

Cultural Education

More education is going to take you very far in life.
Invest in growing your inclusive leadership skills in
service of creating more inclusive cultures.

’ Engage in Diverse Conferences

as a Panelist, Speaker, Participant

Not sure what to do to make a difference. Did you
know you can take advantage of growing your
cultural competency by changing the way you view
conference/event participation? Challenge yourself to
participate in more diverse conferences.

Change your Networking
Style

Assess your behaviors when networking. Flex
your style. Challenge yourself to diversify who
you are networking with. Check your LinkedIn
profile for some insights on the individuals you
are connected with. Who are you following?
Who do you engage with?
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- - Try out Different Vehicles for
Learning

Webinars, podcasts, and audio books provide.
additional ways for consuming new knowledge.
Check Eventbrite to find webinar offerings. Check
YouTube also. Don't just settle for the one and done
live classroom. Learn whereever you go.

Integrate Inclusion into
Professional Development
Plans

Everyone should have a professional development
plan. Planning how you will grow is a good strategy
to leverage in your career. When you're creating
that plan, be sure to include some training for
inclusive leadership. Try out our inclusion
bootcamp course.
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Simone Morris Enterprises, LLC is a certified woman and

minority owned professional services firm that provides

solutions for inclusive leadership. The company is a HRCI
Authorized Provider. Learn more at
www.simonemorrisenterprises.org

goliveGirl.org | info@goLiveGirl.org | 475.889.3306 | @goLiveGirl f in . >




